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2011
ACMD 615 – Maintenance of Competence in Health Professions (2 units): The focus of the course is on how physicians and health professionals assess their performance in practice and maintain their competence in practice, ways in which they formulate questions and seek learning to answer their questions; how they determine the appropriate medium for their learning and how they search for, obtain, manage and critique information. In a climate of exploding information, the ways that professionals seek to maintain their competence and proficiency are at the heart of lifelong learning. We will examine and discuss the attributes of lifelong learners, self-assessment, skills in knowledge management, search for and critique of resources and influence of learning on change in practice. 

Organization of course:

The course is divided into 6 units:
Class 1 is Aug 22. We will discuss Quality Improvement, and commitment to change in practice.
Unit 2: What makes a competent lifelong learner? What are the characteristics and traits of a lifelong learner? How can you help your students become lifelong learners? 

Unit 2 Resources

Asking the right questions, learning to formulate questions, questions that will lead to solutions to problems. Using self assessment to determine gaps and needs.

Using questions to reach useful resources. Searching for resources. Judging and critiquing resources. Managing, organizing and storing resources. Information acquisition, skills acquisition.

Unit 3

Motivation. 

Making of meaning. Semantic meaning, personal meaning. Arranging information in context. How learning relates to meaning and the personal manner in which we see it. Our own semantic network and understanding how others see meaning. Locating the context of resources. Knowledge translation. How resources can be applied and put to use.

Unit 4

Critique of resources. How to verify resources and make decisions as to their accuracy, truth, able to be moved into your own context. Evidence based medicine, evidence informed medicine. 

Unit 5

Performance. The cycle of performance improvement. QI and practice quality improvement. Identifying the need for a change, making a change, barriers to change, outcomes measures. How to plan and carry out a QI project.

Unit 6

Assessment of Clinical Competence

Certifying boards, ABMS. Their charge and what their goals are. How to assess the practice of medicine.
	Description
	Objectives
	Readings
	Assignments

	UNIT 2
	At the completion of this unit, learners will be able to…..
	
	

	What are the elements, characteristics and attributes of a competent lifelong learner? 

What are the right questions,  learning to formulate questions, questions that will lead to solutions to problems. How to become good teachers of lifelong learners. Determining ones gaps and needs.


	Identify those characteristics that should be cultivated to make learners true lifelong learners.

As teachers, help develop the habits and skills of lifelong learners.
	Klopfenstein, BJ.  Empowering learners.  Masters Thesis Univ of Alberta 1-48

Mazmanian, Davis  Continuing Medical Education and the Physician as a Learner

JAMA  2002;288 1057-1060


	This assignment will be completed in two groups. Your job is to develop a single teaching activity in which your learners are encouraged to pursue learning based on clinical issues they encounter. As a teacher, what will you do?

Explain your goals and the rationale behind your decisions for leading your learners as you have. 

	UNIT 3
	
	
	

	Resources

Asking questions to obtain useful resources. Searching for resources. Judging and critiquing resources. Managing, organizing and storing resources. Information acquisition, skills acquisition.


	Choose resources to solve clinical problems and answer clinical questions
	Song L, Hill J. A conceptual model for understanding self-directed learning in online environments. J of Interactive Online Learning 6:1: 27-41
Northwest Regional Educational Laboratory   

Developing Self Directed Learners  1-8

Slotnick, Physicians Learning Strategies Chest August 2000, 118.2 supplement 18s-23s

PICO questions

http://healthlinks.washington.edu/ebp/pico.html
	Produce a brief overview of how your learners work to judge, manage, and store information that may be of use to them in practice. Develop a lerning situation in which the physicians in training would  be guided in doing this.

How do physicians decide to learn, how do you help them choose resources, and determine the use of them. How do they detrmine the information is adequate so that they can stop learning.

	Unit 4  
	
	
	

	The value of CME in physician learning, practice effect, skills, and patient outcome. How learning can be applied and can make a difference in clinical outcomes.

In pairs, you are to review the 2 articles (Asma is alone).

On the page in the wiki it tells you of the comments expected.
	Translate information into practice
	See articles listed on the wiki

http://www.chestjournal.org/content/135/3_suppl
	In groups choose a situation and explain how to acquire information and develop the content into an application to be used in practice. How was this information translated for the purpose of practice.

	Unit 5  
	
	
	

	Motivation: Types of human motivation and its relation to learning and performance.

Learning styles

Metacognition

Change
	Describe the factors influencing motivation to learn.

Describe the different styles of learning of your learners.
	See wiki listing
	Develop a matrix your learners can use to critique resources.

	Unit 6   
	
	
	

	Reflection


	Define the appropriateness of reflection in learning


	
	Develop a performance improvement project and explain the rationale behind each step. What is the expected outcome?

	Unit 7   
	
	
	

	Certifying boards, ABMS. Their charge and what their goals are. The what, how and why of MOC.

Why certify, why the scrutiny?


	Describe the reasons for certification.

Identify the rationale of the certifying agencies for their procedures.
	Wass V, Van der Vleuten Assessment of clinical competence 2001  Lancet 357. 945-949

Kuper A, Reeves, S. Assessment; do we need to broadern our methodological horizons?

Medical Education 2007; 41:1121-1123

Darzi A, Mackey S. Assessment of surgical competence. Quality in Healthcare 2001;10 ii64-ii69
	Individually comment on ways to assess in your context, that medical care is delivered appropriately.


Assignments 

	Unit #
	Points

	Unit 1
	0

	Unit 2
	15

	Unit 3
	15

	Unit 4
	15

	Unit 5
	15

	Unit 6
	15

	Unit 7
	15

	Final essay
	10

	Total
	100


Grading

· Course grade is based on mastery of the material as defined by performance and participation in all class assignments. 

· All written homework assignments are due the day noted.  
· All assignments are to be posted on the class WIKI and student group is expected to make appropriate substantive comments and critique of posted work of the other group within 1 week.

· All content will be archived when the next assignment is due to be posted. The content can be accessed throughout the course. 

· No late assignments can be posted.
· Assignments will be graded based on creativity, depth of thought, expression of ideas, quality of examples , and thoroughness of development.
· Throughout the course, you will be working in groups, so the assignments are expected to reflect the work of the entire group.
